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The four types of behaviour
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The Cycle
of Stress

1.

Something has caused you stress
(example, stressful work day,
news, conversation)

>
)

2.
4. T;ﬂ[-tl' 'ﬁudy e,ln'tgrl,:j
Feelings of fight or flight

overwhelm,
sadness, and
exhaustion set
in

3.

Mental and/or physical symptoms appeaer
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The four types of behaviour
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The four types of behaviour

Udd8gndIuLASYAQ:
e sdalsaau
°* AJINAVTY
e vIURiinIWGUGDU gven
e Mmsdaavagadaulied (ISnaudvaa)
e “Aquin”
e AdWIUBlufaIsiIsau:

luuudAav
nspiring

A1SAdUAUDIVADAIULASIA:
e 3undovAdvaulpmndvausaudvkiindu
e Usunadiwwaalkuavlanaluuva (wuuuintaulu)
e wanwAalKku




The four types of behaviour
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The four types of behaviour
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Personality Continuum Scale |

with 25% with 25%
with 50% introvert functions extrovert functions with 50%

introvert functions extrovert functions

Introvert Ambivert Extrovert
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Behavior Patterns

- MY ATTITUDE | ~_affects
affects /1 \ . |
| | MY BEHAVIOVR. |
YOVR. BEHAVIOUR . .
. Ny
artects

attects YOUR. ATTITVDE
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